The Maine Women’s Lobby was founded
in 1978 to amplify women’s voices in the
Maine Legislature. With grassroots organizing,
education, and advocacy, the Maine Women’s
Lobby has scored dozens of victories for Maine
women, including the nation’s first sexual
harassment training and prevention requirement,
Maine’s family and medical leave law, and the
Reproductive Privacy Act.
We promote economic security, safeguard civil
rights, defend against violence, and champion
affordable health care and reproductive privacy.
Our vision? A future where every woman has
equal rights, equal opportunity, and the power
to shape her own life.
www.MaineWomen.org
www.SheDecides.org
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SheDecides is a campaign of the

Women are a powerful force
in the electorate: women were 53% of voters
in the last presidential election and 56% of
them delivered winning votes to our current
president.1 In fact, unmarried women
accounted for nearly half of the increase
in votes cast between 2004 and 2008.2
Why did women’s votes win the last election?
Because campaigns and candidates spoke
directly to women about the economic
realities of their lives.
When you work hard in Maine, you should
be able to care for yourself and your family.
Workers in Maine are struggling with
lost jobs, cuts in hours, and drops in
overtime. A record 58,000 Maine residents
remain unemployed.3 We all agree that
job security is critical for a family’s wellbeing—and for Maine’s economic recovery.
That’s why, now more than ever, we need
policies that support access to good jobs
with benefits and that help workers hold
onto those jobs—and income—when faced
with inevitable illness or family needs.

53%
OF VOTERS in the
last presidential election
WERE WOMEN

She Decides is our pocketbook agenda
and it’s your road map as a candidate who
wants to speak to the powerful constituency
of Maine women voters.
Raise the Wage
When you work hard, you should be able to provide for yourself and
your family. But, for minimum wage earners, a full-time job does not
guarantee paying all the bills on time. That’s why increasing the
minimum wage and indexing it to inflation can put the brakes on
the downward spiral of the value of our paychecks and help working
people maintain a basic standard of living.
Paid Sick Days
No one should have to choose between going to work and losing a
day’s pay—or, even their job. A minimum protection of paid sick
days provides job security and financial stability—and reduces costs
for businesses through reduced turnover and increased productivity.
Family Friendly Workplaces
Beyond routine sickness, workers need time off when they are
recovering from an injury or serious illness or are trying to balance
their jobs with caring for a new baby or seriously ill family member.
Family leave insurance helps workers to keep their jobs with a new
insurance system that provides wage replacement through a pooled
fund, instead of through individual businesses.
Paycheck Fairness
Maine’s Equal Pay Law has been on the books for decades, but
women in Maine still bring home just 79 cents to a man’s dollar.4 It’s
time to step up enforcement of Maine’s Equal Pay law to close the
gender wage gap—once and for all.
Access to Good Jobs Through Education and Training
To succeed in today’s changing economy, workers need advanced
skills and credentials. It’s critical that women—who hold the majority
of low-wage jobs—are able to take advantage of degree programs
targeted to Maine’s high-demand industries.

Please visit www.SheDecides.org for more information, or call us at 207.622.0851.

